HAVE A GENDER-SENSITIVE MAP OF YOUR SUPPLY CHAIN

CHOOSE ONE: | EXPLAIN MORE IN DETAIL
FAIR
WEAR yes / mostly /

partly / no

Worker demographics

Wages

Maternity leave

Jobs and Skills-building

Employee contracts

Sub-contracting:




ADOPT A ZERO-TOLERANCE POLICY ON GENDER-BASED DISCRIMINATION, VIOLENCE AND
HARASSMENT IN YOUR OWN COMPANY. EXTEND THIS POLICY TO YOUR SUPPLIERS AND OTHER

BUSINESS PARTNERS AND ENCOURAGE THEM TO ADOPT A POLICY

CHOOSE ONE: | EXPLAIN MORE IN DETAIL
FAIR
WEAR yes / mostly /
partly / no

Sexual harassment policies

Anti-harassment committees

Complaints mechanisms

Risk factors

High overtime for women; dormitories
for workers;




DO YOU SPEAK TO SUPPLIERS ABOUT IMPROVING WOMEN'S RIGHTS AND WORKING

CONDITIONS? PROMOTE PROPER HR PLANNING, DEVELOPMENT OF GOOD SUPERVISORY
SKILLS AMONG WOMEN AND MEN, AND SOCIAL DIALOGUE, ALSO ON GENDER ISSUES

CHOOSE ONE: | EXPLAIN MORE IN DETAIL
FAIR
WEAR yes / mostly /

partly / no




ADDRESS PRICING, SOURCING AND PROCUREMENT POLICIES AS PART OF CORPORATE
ACCOUNTABILITY AND ENSURE THAT THEY DONOT RESULT IN ADVERSE PRESSURES ON SUPPLIERS

THAT MAY LEAD TO A HEIGHTENED RISK OF LABOUR ABUSES AND GENDER-BASED VIOLENCE

CHOOSE ONE: | EXPLAIN MORE IN DETAIL
FAIR
WEAR yes / mostly /
partly / no




ENSURE YOUR CSR POLICIES AND INDUSTRIAL RELATIONS

PRACTICES ARE GENDER-SENSITIVE

CHOOSE ONE: | EXPLAIN MORE IN DETAIL
FAIR
WEAR yes / mostly /

partly / no




