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Pushing Fair Wear’s methodology forward 
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Beyond our membership 

The Learning Management System 
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Internal learning mechanisms 

The Gender Marker Tool 

The Social Dialogue Working Group 

https://api.fairwear.org/wp-content/uploads/2023/03/Fair-Wears-Freedom-of-Association-and-Social-Dialogue-Guide-for-Brands.pdf
https://api.fairwear.org/wp-content/uploads/2023/03/Fair-Wears-Freedom-of-Association-and-Social-Dialogue-Tool-for-Brands.pdf
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Balance sheet 31 December 2022
(after appropriation of the result)

€ € € €

FIXED ASSETS

Tangible fixed assets (B1)

Inventory 43.938 7.578                   

Computers 40.205 23.936                

84.143 31.514

Financial fixed assets (B2)

Subsidiary 1                            1

CURRENT ASSETS

Receivables (B3)

Debtors 140.363 102.223              

Taxes (VAT) 41.490 18.628                

Subsidies and contributions 15.874 28.200                

Other receivables 1.234.194 1.313.621           

1.431.921 1.462.672

 

Liquid assets (B4) 2.261.101 1.791.459

3.777.166 3.285.646

EQUITY

Reserves (B5)

Continuity 863.169 912.594              

Business and Service Development 33.031 112.921              

896.200 1.025.515

LIABILITIES

Current liabilities (B6)

Creditors 144.755 167.221              

Subsidies received in advance 2.266.542 1.259.064          

Taxes 96.394 70.863                

Accruals and deferred income 373.275 762.983              

2.880.966 2.260.131

3.777.166 3.285.646

December 31, 2022 December 31, 2021
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Statement of Income and Expenditure 2022
Budget Actual Actual

INCOME 2022 2022 2021

€ € €

Contributions member companies (S1) 1.360.000          1.570.391           1.218.873           

Subsidies (S2) 4.389.000          4.026.851          3.690.230          

Subsidies received for consortium partners (S3) 4.267.067          3.550.257          3.844.842          

Services on behalf of member companies (S4) 360.000             566.162              464.888             

Other income -                       39.330                 18.631                 

Total income 10.376.067 9.752.991          9.237.464          

Total income excluding consortium members 6.109.000 6.202.734 5.392.622

EXPENDITURE

Personnel costs (S5) 4.024.439          3.847.929          3.389.223

Office and administration costs (S6) 344.000              366.702              295.463

Depreciation (S7) 25.000                32.316                 21.693                

Total organisational costs 4.393.439 4.246.947          3.706.379

Consortium coordination costs  190.000              156.736              181.682              

Multi-stakeholder structures 61.875                 79.972                60.105                

Brand progress and accountability 90.000                31.275                 26.964                

Industry Alignment 135.000              125.662              86.130                

Research and Innovation 85.000                138.896              2.177                   

Industry Learning & Outreach 200.000             237.321               82.479                

Tools and Guidance for Prevention and remediation 214.936              239.689             289.212              

Information as input for HRDD and monitoring 236.875              234.480              231.140              

Lobby & Advocacy Market countries & International 235.000              251.686              169.724              

Lobby & advocacy in production countries 76.875                 61.029                55.817                 

Fair Wear and Consortium Learning -                       9.375                   

Total costs programme implementation (S8) 1.525.561          1.566.121          1.185.430          

Cost of services on behalf of member companies (S9) 320.000              518.518              424.267

Subsidies transferred to consortium members (S10) 4.267.067          3.550.257          3.844.842          

Total expenditure 10.506.067 9.881.843 9.160.918

Total expenditures excluding consortium members 6.239.000 6.331.586 5.316.076

OPERATING RESULT -130.000            -128.852            76.546                

Interest -                       -463                     -546                     

RESULT -130.000 -129.315             76.000

Appropriation of the balance of income and expenses

Allocation to the reserve Business and Service Development -130.000 -79.890              -17.965               

Addition to the continuity reserve 0 -49.425              93.965
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Cash flow statements 2022

€ € € €

CASH FLOW FROM OPERATIONS

Operational result -128.852 76.546

Adjustments for:

Depreciation 32.316 21.693

Mutation current receivables 30.751 -846.462           

Mutation current liabilities 620.835 1.201.497          

651.586 355.035

555.050 453.274

Interest -463 -546

554.587 452.728

CASH FLOW FROM INVESTMENTS

Investments in tangible fixed assets -84.945 -24.252              

-84.945 -24.252

CASH FLOW 469.642 428.476

Cash as of December 31 2.261.101 1.791.459

Cash as of  January 1 1.791.459 1.362.983

Mutation liquid assets 469.642 428.476

2022 2021
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Accounting principles

GENERAL ACCOUNTING PRINCIPLES

Introduction
The financial statements have been prepared in accordance with the ‘Guideline for Non-Profit Organisations’ 
[DAS 640], as published under the responsibility of the Dutch Accounting Standards Board. The accounting 
principles proceed from measurement at nominal value, unless a different principle is stated. The reporting 
period comprises the financial year from 1 January up to and including 31 December 2022, the comparative 
figures relate to the year 2021.

The income and expense items are attributed to the period to which they relate, based on historical cost. 
Losses are recognised as soon as they are identified. Income is recognised when it is realised.

Foreign currencies
Transactions denominated in foreign currencies conducted during the reporting period are recognised in the 
annual accounts at the rate of exchange on the transaction date. Monetary assets and liabilities 
denominated in foreign currencies are translated into euros at the rate of exchange ruling at the balance 
sheet date.

Budget 
The budget 2022 is the updated budget approved by the Board.

ACCOUNTING PRINCIPLES FOR THE BALANCE SHEET 

Tangible fixed assets
Tangible fixed assets are stated at historical cost less straight-line depreciation over the expected useful life 
of the asset concerned. The depreciation for inventory is 20% and for computers is 33%.

Financial fixed assets
Financial fixed assets are stated at cost.

Receivables
Receivables are stated at face value. A provision for bad debts is made.  This provision is determined by 
individual assessment of the receivables.

Cash and cash equivalents 
Cash and cash equivalents are stated at face value. Cash and cash equivalents denominated in foreign 
currency are translated into euros at the rates of exchange ruling at the balance sheet date. Any exchange 
differences are taken to the statement of income and expenditure.

Continuity reserve 
This reserve is meant to guarantee the organisation’s continuity, to cover risks and provide working capital.

Appropriated reserves 
The appropiated reserves are earmarked by the Board.

Breakdown of current programme- and projects end of year position 
Programmes are multi-annual and some are implemented within a consortium. In order to provide insight in 
the end of year position, the balance positions related the current projects and programmes are presented 
as ‘grants to be received’ and ‘grants received in advance’. The balances between the advance payments and 
the reported expenditure of consortium members are presented separtly in the balance sheet as well. All 
positions are presented under B3 Receivables and B6 Current liabilities.

PRINCIPLES FOR THE DETERMINATION OF THE RESULT

43 



PRINCIPLES FOR THE DETERMINATION OF THE RESULT

General 
The balance (result) is defined as the difference between total income and total expenditure. The revenues 
are accounted for in the year in which they are realised; expenses are accounted for as soon as they are 
foreseeable. Income that is received in the form of services is valued at fair value.

Government subsidies and other grants
Subsidies from governments and others that are received to carry out projects or programmes, have been 
accounted for separately in the income statement. Operating grants are accounted for as income in the 
statement of income and expenditure in the year in which the subsidised costs are incurred or revenues 
foregone, or when a subsidised operating deficit occurs. 

Fair Wear is lead agent in the programme financed by the Ministry of Foreign Affairs and the RVO grant. 
Because Fair Wear has a responsibility as a lead agent regarding the subsidy provided to the Consortium 
members, according DAS 640 Fair Wear is required to include income and expenditures related to  
consortium members in the Statement of Income and Expenditure. As costs and revenue are equal on 
balance there is no influence on result or equity in any given year. 

The recognition of expenditure incurred by consortium members in our Statement of Income and 
Expenditure is based on (audited) expenditure reports provided to us as lead of the consortium. The grant 
income recognitionof the grant is based on the expenditure reported as well.

Regular remuneration
Wages, salaries and social security charges are recognised in the statement of income and expenditure 
according to the conditions of employment as and when payable to employees.

Pensions
Fair Wear  has a career-average pension scheme. The contributions related to accumulated pension rights 
paid to the pension scheme provider are accounted for in the statement of income and expenditure for the 
year. Fair Wear has no other obligation than to pay the yearly pension premium to the pension insurer and 
there are no other financial risks besides  future increases in premiums.

Explanation of cash flow statement
The cash flow statement was drawn up in accordance with the indirect method. The financial resources in 
the cash flow statement consist of the liquid assets.
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NOTES TO THE BALANCE SHEET 

FIXED ASSETS

B1 Tangible fixed assets

Inventory Computer Total

 €  € €

January 1, 2022

Purchase value 128.486              94.314                222.800             

Accumulated depreciation -120.908            -70.378               -191.286            

7.578                  23.936               31.514                

Changes 2022

Investments 49.625                35.320                84.945                

Fully amortized purchase value -54.182               -54.182               

Fully amortized accumulated depreciation 54.182                54.182                

Depreciation -13.265               -19.051               -32.316               

  36.360               16.269               52.629               

December 31, 2022

Purchase value 178.111               75.452                253.563              

Accumulated depreciation -134.173             -35.247               -169.420            

43.938               40.205                84.143               

Depreciation percentages 20% 33%

B2 Financial fixed assets

Dec 31, 2022 Dec 31, 2021

€ €

Subsidiary (FWF Global Services B.V. in Amsterdam) 1                           1                           

CURRENT ASSETS

B3 Receivables

Dec 31, 2022 Dec 31, 2021

€ €

Debtors

Nominal value 150.561              110.702

Less: provision doubtful debts -10.198               -8.479

140.363             102.223

Taxes

Value added tax 41.490               18.628

Fair Wear registered a wholly owned subsidiary in 2018, (private company) to support the implementation of our 
objectives in certain countries. This entity is governed by the foundation and all expenses and income are 
transferred to the profit and loss account of the foundation without mark-up. The asset is valued against cost 
value. The reserves under the equity of the organization amount to € 10.330 as of 31 December 2022 (in 2021: €
10.330) to prove sustainability. 
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 Dec 31, 2022 Dec 31, 2021

€ €

Subsidies and contributions

Laudes 15.874                 19.000

BFA -                       9.200

15.874                28.200

Other receivables

Deposits World Fashion Centre 19.876                19.876

Services to be invoiced 64.840                95.074

Prepaid expenses 40.474                76.212

Assurance premiums -                       54.259

RC FWF Global services BV 22.168                -                       

Pension premiums 5.558                   -                       

Advances consortium members 1.070.615           1.054.937

SAC 25.000                4

Other receivables 10.662                13.263

1.259.193         1.313.621

B4 Liquid assets

ABN AMRO Bank N.V., current account 1.897.527           369.690

ASN, current account 363.574              1.421.769

ABN AMRO Bank N.V., savings account -                       0

2.261.101         1.791.459

EQUITY

B5 Reserves

2022 2021

Continuity reserve

Balance as per January 1 912.594              818.629             

Result -49.425              93.965                

Balance as per December 31 863.169            912.594             

Reserve for Business and Service Development

Balance as per January 1 112.921              130.886              

Result -79.890              -17.965               

Balance as per December 31 33.031                112.921             

The total continuity reserve at the end of 2022 amounts to € 863.167 which covers 3-4 months of the fixed 
organisational costs. No profit is realised on earmarked subsidies.

The reserve for Business and Service development is formed for the following purpose. Over the years, Fair 
Wear Foundation has developed a line of services to assist members in the performance of their responsibilities. 
From the point of view of the organisation’s goals, these services play an important role and they are continuously 
improved for that purpose. From a financial and operational point of view, however, these services must be at 
least cost-covering and at present there is no clear business planning to ensure that they are. Also, there are 
countries in which these services may play the role they’re meant to have, but are better executed by third parties 
under for example a licence construction. And finally, business development including fundraising remains a 
related challenge that needs dedicated expertise and capacity. During financial years 2022 and 2023, this reserve 
will be used to help the organisation strengthen its financial and operational foundations by working on these 
topics.
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LIABILITIES

B6 Current liabilities Dec 31, 2022 Dec 31, 2021

€ €

Subsidies received in advance

Ministry of Foreign Affairs, Strategic Partnership 2.021.845          864.395              

BFA 2.644                  -                       

ASN 84.126                66.916                

RVO 22.837                289.861             

SAC 25.000                -                       

GIZ 110.090              37.892                

2.266.542         1.259.064         

Tax and social security

Social premiums and wage tax 96.394                70.863                

96.394               70.863

Accruals and deferred income

Holiday allowance 114.625              116.269

Accumulated days off 186.458              179.256

FWF Global services B.V. -                       49.937                

Payables to consortium members 30.606                383.390              

Other payables 41.586                34.131

  373.275              762.983

OTHER FINANCIAL LIABILITIES

In 2021 the foundation extended the rental contract for a period of almost 3 years from 1 October 2022 until 30 
September 2025. The remaining obligation until the end of the contract period amounts to 
€ 221.000. For 2023 the yearly costs for rent and service amount to € 78.862. The current amount on other 
contracted purchase agreements on 31 december 2022 amount to approximitly € 162,000.
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Budget Actual Actual

INCOME 2022 2022 2021

€ € €

S1 Contribution member companies

Contributions member companies 1.360.000 1.570.391         1.218.873         

S2 Subsidies 

Fastenopfer & Max Havelaar Switzerland 9.000 10.067                9.154

Ministry of Foreign Affairs, STITCH 2021-2025 3.888.000 3.406.106          3.261.655

Ministry of Foreign Affairs, Strategic Partnership 2016-2020 -                       -                       76.186

GIZ 80.000 220.561              9.737

ASN/Laudes 291.000 256.912              251.156

RVO 91.000 104.059              21.035                 

BFA 30.000 29.146                61.307

4.389.000 4.026.851         3.690.230

S3 Subsidies received for consortium partners

Ministry of Foreign Affairs, STITCH 2021-2025 4.030.632 3.313.822           3.844.842          

RVO Child Labour 236.435 236.435              -                       

4.267.067         3.550.257          3.844.842         

S4 Services on behalf of member companies

Monitoring audits 320.000 438.352              383.579              

WEP training services 40.000                127.810              81.309                

360.000             566.162             464.888            

EXPENDITURE

S5    Personnel costs

Salaries 2.467.395 2.345.862          2.310.531

Social security premiums 440.274 438.575              365.176

Sickness insurance premiums 60.000 59.123                53.128

Pension costs 307.931 284.377              262.299

Hired staff production countries 509.439 568.496             324.546

Hired consultants headquarters 148.000 48.399                71.805

Training and education costs 45.000 48.719                7.749

Other personnel costs 81.400 70.890                21.739

Sickness insurance claims -35.000 -16.512               -27.750

4.024.439 3.847.929         3.389.223

NOTES TO THE STATEMENT OF INCOME AND 

EXPENDITURE 

On a full time basis FWF employed in 2022 an average of 39 FTE in the Netherlands and 3 FTE outside the 
Netherlands (2021: 37 and 2). Members of the board of Fair Wear Foundation do not receive any salary nor 
allowance. In total around 11 FTE (2021: 6) decentralized staff is hired and accounted for under the costs of Hired 
staff.

The RVO project was extended to 2022. The reporting guidelines allowed us to also extend the reporting period 
until 2022. For this reason we did not request a expenditure report of the consortium member and there is no 
recognition of expenditure in 2021. 
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WNT notification remunerations Executive Director amounts x € 1

Name A.R. Kohnstamm A.R. Kohnstamm

Job title(s) Executive Director Executive Director

Period: 2022 2021

Scope employment (in fte) 1 1

Remuneration 108.929 106.037

Pension premiums 18.520 17.118

Total 127.449€         123.155€          

Individual maximum 199.000 181.000

*WNT = Wet Normering Topinkomens; Dutch legislation on the criteria for incomes of management/directors

Composition Board including functions and terms

Mark Held Chairperson Other members: Femke den Hartog Frank Zach 

Catalene Passchier Vice chairperson Gopinath Parakuni Dominique Muller

Patric Hanselman Treasurer Stefan Rosenkranz

Budget Actual Actual

2022 2022 2021

€ € €

S6 Office and administration costs

ICT and website costs 135.500 150.462              130.312

Office rent and housing costs 89.942 92.922                78.018

Administrative and audit costs 48.450 40.991                27.673

Organisational costs 37.108 34.710                 20.743

Communication costs 13.000 15.522                14.228

Provision bad debts -                       1.719                   8.479

Bank charges and exchange rate differences 20.000 30.376                 16.010

344.000 366.702             295.463

S7 Depreciation

Inventory 10.000 13.265                7.149

Computer 15.000 19.051                 14.544

25.000 32.316                21.693

S8 Costs implementation objectives

Consortium coordination costs  

Programme management STITCH 2021-2025 57.500 60.879                52.069

Programme management Strategic Partnership 2016-2020 12.500 -                       12.091                

Alignment on key topics across the consortium 20.000 30.812                28.914

Planning, monitoring, evaluation and learning 100.000 65.045                88.608                

190.000 156.736             181.682

Fair Wear is an independent not-for-profit foundation. Independence is guaranteed by a tripartite (multi-
stakeholder) board, in which industry associations, trade unions and (labour) NGOs are equally represented. The 
board represents three types of stakeholder organisations, with an independent chair. Members of the board of 
Fair Wear Foundation do not receive any salary nor allowance. Board members are reimbursed for expenses, 
incurred, including expenses for travel and stay. The total cost in 2022 amounted to EUR 5.015 (2021: EUR 6.415).
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Budget Actual Actual

2022 2022 2021

€ € €

Multi-stakeholder structures

Social dialogue and supplier training 61.875 71.547                 27.234

Support Multi-stakeholder structures 8.425                  32.871

61.875 79.972               60.105

Brand progress and accountability

Performance Benchmarking 40.000 14.221                14.982

Development tools and support 35.000 7.099                   4.839                   

Communication results and progress 15.000 9.955                  7.143                   

90.000 31.275                26.964

Industry Alignment

The industry we want 70.000 70.885                60.670

Communication 10.000                6.276                   6.276                   

Multi-stakeholder structures 15.000                8.048                  -                       

Purchasing practices 40.000 40.453                19.184                

135.000 125.662             86.130

Research and Innovation

Dashboard development HRDD 85.000 138.896              2.177                   

85.000 138.896            2.177

Industry Learning & Outreach

Member guidance on SD, gender and TU 50.000 50.885                34.640

Member learning 60.000                29.036                16.342

Member communication 20.000                2.201                   -                       

Database development 20.000 48.996                11.262

Campaigns industry 24.000 24.052                16.585

Member day -                       56.908                -                       

Development membership services 26.000 25.242                3.650

200.000 237.321              82.479

Tools and Guidance for Prevention and remediation

Grievance mechanisme 85.899 90.609                144.300

Development and quality WEP trainings -                       39.772                 75.368

Living wage including Fair Price App 57.500 32.405                37.063

Database development 26.800 7.373                    11.969

Other costs 44.737 69.529                20.512

214.936 239.689            289.212
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Budget Actual Actual

2022 2022 2021

€ € €

Information as input for HRDD and monitoring

Verification audits 150.000 170.253              127.887

Country studies 32.000 31.899                22.990                

Improvement audit process 25.000 22.370                11.509

Worker input tools -                       -                       30.668                

Other costs 29.875 9.959                  38.086

236.875 234.480             231.140

Lobby & Advocacy Market countries & International

Communication costs 45.000 40.715                 38.824

Sub grants 119.350              99.674                50.000                

ECI project management 60.000                57.112                 53.240                

Development L&A Strategy and activities 10.650 54.185                27.660

235.000 251.686             169.724

Lobby & advocacy in production countries

In country meetings in structures 51.875 17.334                 55.817

Regional alignment and exchange 25.000 43.696 -                       

76.875 61.029 55.817

S9 Cost of services on behalf of member companies

Costs monitoring audits 340.000 398.846             354.714

Costs WEP training services 45.000 119.670              69.553

385.000 518.516             424.267

S10 Subsidies transferred to consortium partners

Ministry of Foreign Affairs, STITCH 2021-2025 4.030.632 3.313.822           3.844.842          

RVO Child Labour 236.435 236.435              -                       

4.267.067 3.550.257          3.844.842
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Other information

Events after the balance sheet date

Approval and adoption of the financial statements

Appropriation of the result

The board approved the proposal for the deduction of the result € 79.890 of the reserve  for 

Business and Service Development and the remaining balance of the continuity reserve € 49.427

Budget

Budget 2023 2023

INCOME €

Contributions member companies 1.750.000          

Subsidies 4.757.000          

Subsidies received for consortium partners 4.733.954          

Services on behalf of member companies 460.000             

Other income -                       

Total income 11.700.954        

Total income excluding consortium members 6.967.000

EXPENDITURE

Personnel costs 4.352.000

Office and administration costs 369.000

Depreciation 20.000                

Total organisational costs and costs related to objectives 4.741.000

Consortium coordination costs  303.000

Multi-stakeholder structures 131.000

Brand progress and accountability 52.000

Industry Alignment 137.000

Research and Innovation 248.000

Industry Learning & Outreach 326.000

Tools and Guidance for Prevention and remediation 297.000

Information as input for HRDD and monitoring 162.000

Lobby & Advocacy Market countries & International 68.000

Lobby & advocacy in production countries 48.000

Fair Wear and Consortium Learning 34.000

Total costs implementation objectives 1.806.000          

Total project expenses consortium members 4.733.954          

Total expenditure member services 420.000

Total expenditure 11.700.954

Total expenditures excluding consortium members

OPERATING RESULT -                       

The annual report and the accompanying financial statements were adopted by the Board on 4 July 2022.

During the period between the balance sheet date and the approval of the financial statements by the Board  no 

events occurred that would change the situation indicated on the balance sheet date.
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INDEPENDENT AUDITOR'S REPORT 

 

To: the Management Board of Stichting Fair Wear Foundation. 

 

 

A. Report on the audit of the financial statements 2022 included in the 

annual report. 

 

Our opinion 

We have audited the financial statements 2022 of Stichting Fair Wear Foundation 

based in Amsterdam, the Netherlands. 

 

In our opinion, the accompanying financial statements give a true and fair view of 

the financial position of Stichting Fair Wear Foundation at 31 December 2022 and 

of its result for 2022 in accordance with the 'RJ-Richtlijn 640 Organisaties zonder 

winststreven' (Guideline for annual reporting 640 'Not-for-profit organisations' of 

the Dutch Accounting Standards Board) and the Policy rules implementation of 

the Standards for Remuneration Act (WNT). 

 

The financial statements comprise: 

1. the balance sheet as at 31 December 2022; 

2. the statement of income and expenditure for 2022; and 

3. the notes comprising of a summary of the accounting policies and other 

explanatory information. 

 

Basis for our opinion 

We conducted our audit in accordance with Dutch law, including the 

Dutch Standards on Auditing and the Audit Protocol WNT 2022. Our 

responsibilities under those standards are further described in the 

'Our responsibilities for the audit of the financial statements' section of our report. 

 

We are independent of Stichting Fair Wear Foundation in accordance with the 

Verordening inzake de onafhankelijkheid van accountants bij assurance-

opdrachten (ViO, Code of Ethics for Professional Accountants, a regulation with 

respect to independence) and other relevant independence regulations in the 

Netherlands. Furthermore we have complied with the Verordening gedrags- en 

beroepsregels accountants (VGBA, Dutch Code of Ethics). 

 

We believe the audit evidence we have obtained is sufficient and appropriate to 

provide a basis for our opinion. 
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Compliance with rule against overlapping pursuant to the WNT not audited 

In accordance with the Audit Protocol under the Standards for Remuneration Act (“WNT”), we have not 

audited the rule against overlapping as referred to in Section 1.6a of the WNT and Section 5(1)(n/o) of the 

WNT Implementing Regulations. This means that we have not audited whether an executive senior official 

exceeds the norm as a result of any positions as executive senior official at other institutions subject to the 

WNT, and whether the explanation required in this context is correct and complete. 

 

 

B. Report on the other information included in the annual report. 

 

The annual report contains other information, in addition to the financial statements and our auditor's report 

thereon. 

 

The other information consists of the Management Board’s report, the Other information and the annex 

‘Projects and grants in 2022’. 

 

Based on the following procedures performed, we conclude that the other information is consistent with the 

financial statements and does not contain material misstatements. 

 

We have read the other information. Based on our knowledge and understanding obtained through our 

audit of the financial statements or otherwise, we have considered whether the other information contains 

material misstatements. 

 

By performing these procedures, we comply with the requirements of the Dutch Standard 720. The scope of 

the procedures performed is substantially less than the scope of those performed in our audit of the 

financial statements. 

 

Management is responsible for the preparation of the other information, including  the Management Board’s 

report in accordance with Guideline for annual reporting 'RJ-Richtlijn 640 Organisaties zonder winststreven' 

(Guideline for annual reporting 640 'Not-for-profit organisations'. 

 

 

C. Description of responsibilities regarding the financial statements  

 

Responsibilities of the management for the financial statements. 

Management is responsible for the preparation and fair presentation of the financial statements in 

accordance with the Guideline for annual reporting 'RJ-Richtlijn 640 Organisaties zonder winststreven' 

(Guideline for annual reporting 640 'Not-for-profit organisations' and the Policy rules implementation of the 

Standards for Remuneration Act (WNT). Furthermore, management is responsible for such internal control 

as management determines is necessary to enable the preparation of the financial statements that are free 

from material misstatement, whether due to fraud or error. 
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As part of the preparation of the financial statements, management is responsible for assessing the 

foundation's ability to continue as a going concern. Based on the financial reporting framework mentioned,

management should prepare the financial statements using the going concern basis of accounting, unless 

management either intends to liquidate the foundation or to cease operations, or has no realistic alternative 

but to do so.

Management should disclose events and circumstances that may cast significant doubt on the foundation's 

ability to continue as  a going concern in the financial statements.

Our responsibilities for the audit of the financial statements

Our objective is to plan and perform the audit engagement in a manner that allows us to obtain sufficient 

and appropriate audit evidence for our opinion.

Our audit has been performed with a high, but not absolute, level of assurance, which means we may not 

detect all material errors and fraud during our audit.

Misstatements can arise from fraud or error and are considered material if, individually  or in the aggregate,

they could reasonably be expected to influence the economic decisions of users taken on the basis of these

financial statements. The materiality affects the nature, timing and extent of our audit procedures and the 

evaluation of the effect of identified misstatements on our opinion.

We have exercised professional judgement and have maintained professional scepticism throughout the 

audit, in accordance with Dutch Standards on Auditing and the Audit Protocol WNT  2022, ethical 

requirements and independence requirements.

Our audit included among others:

• identifying and assessing the risks of material misstatement of the financial statements, whether due to 

fraud or error, designing and performing audit procedures responsive to those risks,  and obtaining audit

evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a 

material misstatement resulting from fraud is higher than for one resulting from error, as fraud may 

involve collusion, forgery,  intentional omissions, misrepresentations, or the override of internal control;

• obtaining an understanding of internal control relevant to the audit in order to design audit procedures 

that are appropriate in the circumstances, but not for the purpose of  expressing an opinion on the

effectiveness of  the entity's internal control;

• evaluating the appropriateness of accounting policies used and the reasonableness of accounting 

estimates and related disclosures made by management;

• concluding on the appropriateness of management's use of the going concern basis of accounting, and 

based on the audit evidence obtained, whether a material uncertainty exists related to events or

conditions that may cast significant doubt on the foundation's ability to continue as a  going concern. If 

we conclude that a material uncertainty exists, we are required to draw attention in our auditor's report 

to the related disclosures in the financial statements or, if such disclosures are inadequate, to modify 

our opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor's 

report. However, future events or conditions may cause a foundation to cease to continue as a going 

concern.

• evaluating the overall presentation, structure and content of the financial statements, including the 

disclosures; and

• evaluating whether the financial statements represent the underlying transactions and events in a 

manner that achieves fair presentation.
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We communicate with the management regarding, among other matters, the planned scope and timing of 

the audit and significant audit findings, including any significant findings in internal control that we identify 

during our audit. 

 

 

Amsterdam, 11 July 2023  

 

 

Dubois & Co. Registeraccountants 

 

 

 

 

A.P. Buteijn RA 

 

 

 

 

A. Koek RA 

 

 



Projects and grants in 2022

DONOR: FASTENAKTION

Institutional support

Advances received

Total project 

costs Approved

2021 9.154 9.154 9.154

2022 10.067 10.067

DONOR: BROT FÜR ALLE

Connecting Fair Wear's WEP to the HRDD approach 2022-2023

Advances received

Total project 

costs

Potential 

remaining grant

2022 31.790 29.146 28.210

Disbursements

received in advance 2.644

In 2007, Fair Wear started a formal cooperation with ISCOM, a Swiss collaboration of NGOs with a similar goal to Fair 
Wear. This cooperation resulted in several Swiss companies joining Fair Wear Foundation as well as an increase in Fair 
Wear brand awareness in Switzerland and a Swiss NGO being appointed to the Fair Wear Board. As a result, 
Fastenaktion chose to financially support the work of Fair Wear on an institutional basis. Since 2017 Fastenaktion
subsidised Fair Wear to the amount of CHF 10,000 annually. 

In November 2021 Fair Wear entered into an agreement with Brot für Alle and received financial contribution to 
transform the current WEP basic module into an onboarding training that is accompanied by online tools easily available 
for factory staff and workers.
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Dutch Ministry of Foreign Affairs 

STITCH 2021-2025

Consortium members

Consortium 

Coordination Fair Wear Total

Actual grant expenditure 2021 3.844.842 356.634 2.905.021 7.106.497

Actual grant expenditure 2022 3.313.822 378.035 3.028.071 6.719.928
Total actuals 2021 and  2022 7.158.664 734.669 5.933.092 13.826.425

Budget 2021-2025 20.848.226 2.951.774 14.162.063 37.962.063

Utilized 34% 25% 42% 36%

Disbursements

2021 7.970.892 4.367.390 629.900 2.973.602 7.970.892

2022 7.877.378 3.763.500 444.391 3.669.487 7.877.378
Total 15.848.270 8.130.890 1.074.291 6.643.089 15.848.270

Disbursements

received in advance 2.021.845

From 1 January 2021, the Dutch Ministry of Foreign Affairs has supported The Strategic Partnership for garment supply 
chain transformation 2021-2025. This five-year effort is led by Fair Wear, Dutch trade unions Mondiaal FNV and CNV 
Internationaal, CDI, ETI, CIVIDEP and the Dutch Ministry of Foreign Affairs. It also includes a varied network of 
organisations in Europe and in eight garment-producing countries in Asia and Africa: Bangladesh, Cambodia, Ethiopia, 
India, Indonesia, Myanmar, Pakistan and Vietnam.

As the Sustainable Textile Initiative: Together for Change (STITCH) consortium, we envision a global
garment industry that contributes to an equal and just society by respecting human rights in the world
of work. The global garment industry is fragmented and complex, involving many actors across the globe,
with varying levels of power and influence.

The project runs from 1 January 2021 to 31 December 2025 contributing € 37.962.063.
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DONOR: ASN/Laudes

Cooperation on living wage implementation

Project total expected 245.000 (of which 130.000 for Fashion Revolution)

Advances received

Total project 

costs

Fashion 

revolution

Potential 

remaining 

grant

2021 75.000 44.000 50.000 151.000

2022 150.000 47.200 99.674 4.126

Total 225.000 91.200 149.674 4.126

Disbursements

To receive 15.874

DONOR: ASN

Cooperation on living wage implementation 2018-2023

Grant expected 2021-2023 396.000

Advances received

Total project 

costs

Potential 

remaining grant

remaining balance 31-12-2020 62.674

2021 161.398 157.156 238.844

2022 127.248 110.038

Total 351.320 267.194

Disbursements

received in advance 84.126

In 2018 Fair Wear Foundation and ASN Bank started to cooperate on Living Wages in the garment industry. 
The support of ASN varies with the savings on specific ASN accounts (Ideaalsparen), and also with the quantity and 
amounts of/on ASN creditcards. 

In 2021 Laudes Foundation, Fair Wear Foundation and ASN Bank started to cooperate on Living Wages in the garment 
industry. 

The overall goal of the ECI for Living Wages in the Garment Sector is to develop a proposition towards EU binding 
regulation on a living wage for workers in the global garment and footwear supply chain, with additional support and 
expertise as required. 
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DONOR: GIZ

Promotion of multi-stakeholder projects for sustainable textile supply chains

Project total 122.096

Advances received

Total project 

costs

Potential 

remaining grant

2021 47.629 9.737 112.359

2022 62.049 99.316 13.043

Total 109.678 109.053

Disbursements

Received in advance 625

Project total 199.984

Advances received

Total project 

costs

Potential 

remaining grant

2022 74.456 13.221 186.763

Disbursements

Received in advance 61.235

Partnership proposal Fair Wear and initaitive for global solidarity:

Industry alignment on human rights due diligence, purchasing practices and access to remedy

Project total 547.759

Advances received

Total project 

costs

Potential 

remaining grant

2022 156.254 108.024 439.735

Disbursements

Received in advance 48.230

 

Strengething local capacity in the RMG sector of Banlgadesh to ensure workplaces are safe from gender based-

violence and harassment

Operationalization of Access to Remedy and  Living  Wage  Practices  with  Cross Comparison  of  Contexts. The subsidy 
amounts to € 122,096,049 for 1 September 2021 until 31 Maart 2023.

Fair Wear, with its vast experience of delivering sexual harassment training in the garment industries
in Bangladesh and India, is now poised to take the WEP Violence and Harassment training to the next
level. Fair Wear proposes to do the following activities with the support of GIZ in Bangladesh.
1. Proliferation of the Fair Wear WEP Violence and Harassment Programme by fully
transferring it to local organisations.
2. Continued support of anti-harassment committees by offering regular regional
trainings for external members.
3. Lobby and advocacy for policies to ensure women-friendly and harassment-free
workplace.

With this partnership we aim to contribute to a fundamental shift in the industry; from a focus on inequitable and highly 
ineffective factory compliance, towards a perspective of shared responsibility between brands and suppliers. The focus will 
be on brands taking their responsibility through human rights due diligence, including revising their purchasing practices, 
engaging in proper risk analysis, and providing access to remedy. This collaboration will harmonise and create more 
effective industry-wide alignment on key elements. A key objective is to bring existing and new collaborations together to 
achieve scale and impact. A common understanding and harmonised data are crucial to reach this objective. 
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DONOR: RVO

The project  root causes of child labour in India 

Project total 473.036 (of which for Fair Wear 57,065)

Advances received

Total project 

costs Goodweave

Total project 

costs

2019 141.911 0 0 0

2020 157.679 15.545 172.761 188.306

2021 126.142 21.035 21.035

2022 0 27.260 236.435 263.695

Total 425.732 63.840 409.196 473.036

Disbursements -47.304 Dusbursment to be paid 30.606

To receive consortium members

For fair fashion: improving due diligence, wages, and equity for women in the Turkish garment sector

Project total 475.000

Advances received

Total project 

costs

Potential 

remaining grant

2021 73.470

2022 73.470 76.799                  398.201
Total 146.940 76.799 398.201

Disbursements
received in advance 70.141

In 2019 Fair Wear, Good Weave International and the GoodWeave India Trust started a partnership to end Child 
Labour in the Apparel Supply Chains. The project addresses root causes of child labour in India and works with brands 
to integrate best practicse to protect workers and families in the home-based settings. The project will continue till 31 
August 2021. In 2021 the project is extended to 30th June 2022.

The subsidy is  € 473,036 for 1 September 2019 until 30 June 2022.

This project focuses on transforming the business practices of Fair Wear Foundation member brands, Dutch garment 
companies and project partners and 25 of their Turkish suppliers. The aim is to identify, analyse, and test specific policies 
and actions that garment brands and suppliers can implement to improve their due diligence and responsible business 
conduct around two focal areas: payment of a living wage and gender equality, with a focus on violence and harassment. 
The subsidy amounts to 475.000 based on total project costs € 684,915 for 1 January 2022 until 31 December 2025.
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